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BWJP Summer 2026 Law School Internship Program

BWJP is a national 501(c)(3) non-profit organization dedicated to addressing issues
related to gender-based violence. BWJP has seven centers, each offering specialized
policy and practice initiatives to improve survivor safety. We strive to create systemic
change and maintain a perspective that prioritizes the safety and well-being of
marginalized communities.

BWJP is currently seeking applications from current law school students for our
Summer 2026 Internship Program. The program will run for 10 weeks from May 26,
2026, to August 7, 2026. These are fully remote unpaid positions. All interns will
participate in training events, and most, if not all interns, will have opportunities to
shadow staff members in internal and external-facing meetings.

The National Center on Gun Violence in Relationships

GUN VIOLENCE

NATIONAL CENTER ON GUN
VIOLENCE IN RELATIONSHIPS

The National Center on Gun Violence in Relationships works to prevent domestic
violence homicides and injuries involving firearms. The Center’s work is grounded in
research, the lived experiences of survivors, and the law. The Center provides expert
legal and policy analysis in multiple forums, comprehensive training and practical
guidance to build capacity and collaboration among systems and professionals
addressing the intersection of domestic violence and firearms, and maintains an up-
to-date clearinghouse of information on research, law, and policy implementation
guidance. BWJP’s Gun Violence Center manages the National Resource Center on
Domestic Violence and Firearms (NRCDVF) and the Firearms Technical Assistance
Project (FTAP), funded by the Office on Violence Against Women, US Department of
Justice.

The National Center on Gun Violence in Relationships is seeking applications from
rising 2L and 3L law students. Generally, legal interns:


https://bwjp.org/
https://www.nrcdvf.org/
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e Aid in the development of legal, policy, and research-related materials for
multidisciplinary professionals throughout the country aimed at increasing
knowledge and effective implementation and enforcement of laws and policies
affecting the intersection of intimate partner violence and gun violence;

e Research, analyze and synthesize applicable laws, policies, legislative text, and
social science

e Participate in meetings, trainings, events and policy discussions with BWJP
staff, external partners in the gender-based violence and gun violence
advocacy fields, academia, government agencies, and others.

Preferred qualifications for legal interns include:

e Excellent legal research and legal writing skills.

e Demonstrated interest in civil and criminal justice issues surrounding
intimate partner violence and gun violence. Knowledge of dynamics of
intimate partner violence is important. Knowledge of gun violence is
preferred but not required.

e Ability to work collaboratively and independently as needed.

e Strongorganizational skills and detail oriented.

e Completion of criminal law and constitutional law courses is preferred, but
not required

e Strong computer skills and proficiency in the use of Lexis and other online
legal search tools. Proficient with Microsoft Office Suite and Google
applications.

Application Instructions:

Applications should include a cover letter, resume and a writing sample that does not
exceed 10 pages. In the cover letter, applicants must specify which center they are
applying to. Please pick only one center in your application. The deadline to
submit applications is February 9th, 2026, and we will reach out to candidates who

have been selected for an interview in March-April 2026. Applicants should e-mail their
complete applications to the HR Manager at: hr@bwjp.org.


mailto:hr@bwjp.org
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The above statements are not intended to encompass all functions and qualifications of

this position; rather, they are intended to provide a general framework of the
requirements of the position. Incumbents may be required to perform other functions not

specifically addressed in this description.



